	Strategy
	Item
	Subscale?

	Above-Average/ Positivity Bias
	1. Thinking of yourself as generally possessing positive personality traits or abilities to a greater extent than most people
	Favorable Construals

	 
	2. Thinking of yourself as generally possessing negative personality traits or flaws to a lesser extent than most people
	- 

	 
	3. Thinking that your weaknesses and flaws are common, but that your skills and abilities are rare
	Defensiveness

	 
	4. Thinking that you possess highly positive qualities or abilities to a greater extent than objective data would perhaps suggest (e.g., seeing yourself as really sensitive and compassionate despite your friend having criticized you for lacking sensitivity)
	-

	 
	5. Believing that you are more objective in your judgements than other people are
	-

	 
	6. Believing that your close relationships (e.g., romantic relationships and friendships) are better than most people's close relationships
	-

	Ingroup bias/ Outgroup derogation
	7. Thinking that groups you belong to are generally much better than groups you don't belong to (e.g., sports teams or supporters, universities)
	Defensiveness

	 
	8. Putting down or criticizing groups that you don't belong to (e.g., a rival sports team or university)
	Defensiveness

	Self-Serving Trait Definitions and Judgements
	9. Thinking that traits are positive if you have them (e.g., if you are extroverted, you would think extroversion is a positive quality)
	- 

	 
	10. Working out the kind of person you are by examining your intentions (e.g., "I am considerate because I think about how I can help others"), but working out other people only by examining their behavior (e.g., "She must be considerate because she helped a friend with his work")
	Defensiveness

	Social Comparison
	11. Comparing yourself favorably with less fortunate others (e.g., in health, social standing, academic ability)
	- 

	 
	12. Refraining from comparing yourself with people who are better off than you (e.g., in health, social standing, academic ability)
	- 

	Reflected Glory
	13. Basking in the successes of people close to you and feeling proud
	- 

	 
	14. Associating yourself with people who are successful – but not more successful than you
	Defensiveness

	Selective Memory/
	15. Remembering for a long time the good things that people say about you
	Positivity Embracement

	Mnemic neglect
	16. Forgetting easily the bad things that people say about you
	- 

	 
	17. Remembering positive events or successes from your past more than negative events or failures from your past
	- 

	 
	18. Remembering hardships that you had to overcome in order to be really successful
	Self-Affirming Reflection

	Temporal Comparisons
	19. Thinking about how you have grown and improved as a person over time; how much more good/honest/skilled you are now than you used to be
	Self-Affirming Reflection

	 
	20. Believing that you are changing, growing, and improving as a person more than other people are
	Favorable Construals

	Comparative
	21. Believing you are more likely than most people to be happy and successful in the future
	Favorable Construals

	Optimism
	22. Believing you are less likely than most people to experience negative events in the future (e.g., a car crash)
	- 

	Illusions of Control
	23. Believing you have control over chance events (e.g., thinking you are more likely than others to throw a 6 on a dice, thinking your personally chosen lottery numbers are more likely to win than “lucky dip” numbers)
	Defensiveness

	Self-Serving Bias
   -- internal, stable
	24. When you achieve success or really good grades, thinking it was due to your ability
	Positivity Embracement

	   -- internal, global
	25. When you achieve success or really good grades, thinking it says a lot about you as a person
	Positivity Embracement

	   -- importance
	26. When you achieve success or really good grades, playing up the importance of that ability or area of life
	Positivity Embracement

	   -- external (circs)
	27. When you do poorly at something or get bad grades, thinking it was due to the situation, not your ability (e.g., the exam questions were unfair or too difficult)
	Defensiveness

	   -- external (luck)
	28. When you do poorly at something or get bad grades, thinking it was due to bad luck
	Defensiveness

	   -- internal, specific
	29. When you do poorly at something or get bad grades, thinking it only applies to specific aspects of your ability, not you as a person
	Favorable Construals

	   -- uninformative
	30. When you do poorly at something or get bad grades, thinking that the situation or test was uninformative or inaccurate (e.g., thinking the exam was badly designed, or thinking "that can't be right")
	Defensiveness

	   -- scrutinising
	31. When you do poorly at something or get bad grades, thinking hard about the situation and feedback until you find something wrong with it and can discount it
	Defensiveness

	   -- unimportance
	32. When you do poorly at something or get bad grades, playing down the importance of that ability or area of life
	Defensiveness

	Value/Derogate Source of Feedback 
	33. When someone says something positive about you or praises you, thinking that he or she is an intelligent person who knows what they are talking about
	- 

	 
	34. When someone says something negative about you or criticizes you, thinking that he or she doesn't know what they are talking about and should not be listened to
	- 

	Cognitive Filters
	35. When someone says something ambiguous about you, interpreting it as a positive comment or compliment (e.g., if someone says "you certainly speak your mind, don't you?", you might think they were praising your honesty, not insulting your lack of tact)
	Favorable Construals

	Cognitive Drift
	36. Generally getting over the experience of negative feedback quickly, so a few hours/days/weeks after a negative event (e.g., doing poorly in an exam, being criticized by a friend) you no longer feel bad
	Favorable Construals

	SSB in groups
	37. When a group you are part of does well, thinking that you contributed to the success more than other members
	Defensiveness

	 
	38. When a group you are part of does poorly, thinking that other members were responsible for the failure
	-

	Moral Hypocrisy
	39. Making sure you appear to behave to moral standards, but doing your best to ensure you get your desired result (e.g., throwing a dice carefully so that it lands on your desired outcome)
	- 

	 
	40. Defining your moral standards to fit your actions (e.g., believing that it’s ok to cheat in a game of cards, keep the extra change the cashier mistakenly gave you, or gossip about an acquaintance, because…)
	Defensiveness

	Self-Presentation
	41. Emphasizing your good qualities and/or successes, but not your weaknesses and/or failures, when talking to new people
	Positivity Embracement

	 
	42. Ensuring that you convey the best or most desirable aspects of yourself to new people through your behavior (e.g., wearing clothes that give the 'right' message, expressing opinions they will approve of)
	Positivity Embracement

	Pockets of Incompetence
	43. Admitting to other people your weaknesses in unimportant areas, to lend credibility to your strengths in important areas (e.g., saying that you are rubbish at tennis, but pointing out that you are a great friend)
	-

	Self-Affirmation
	44. When you do poorly at something, reminding yourself of your other strengths and abilities
	Self-Affirming Reflection

	 
	45. In times of stress, reminding yourself of your values and what matters to you 
	Self-Affirming Reflection

	 
	46. In times of stress, thinking about your positive close relationships and loved ones 
	Self-Affirming Reflection

	Self-Handicapping
	47. Revising very little for a test, or going out the night before an exam or appraisal at work, so that if you do well, it would mean you must have very high ability
	Defensiveness

	 
	48. Revising very little for a test, or going out the night before an exam or appraisal at work, so that if you do poorly, it would not mean you are incompetent
	Defensiveness

	Procrastination
	49. Leaving work until the last minute (and often not getting it done) to avoid the implications of doing poorly
	Defensiveness

	Defensive Pessimism
	50. Expecting to do badly (e.g., in work or a sporting event), no matter how well you have done in the past, so you can’t be disappointed
	- 

	 
	51. Telling other people that you expect to do even more badly than you really expect to do (e.g., in work or a sporting event)
	Defensiveness

	Counterfactual thinking  -downward
	52. Thinking about how things could have been much worse than they are (e.g., "well, at least…"; “it could be worse”)
	Self-Affirming Reflection

	Selective Social Interaction
	53. Spending time with people who think highly of you, say good things about you, and make you feel good about yourself
	Positivity Embracement

	 
	54. Avoiding spending time with people who think badly of you, criticize you, or make you feel bad about yourself
	Positivity Embracement

	 
	55. Forging friendships with people who are nearly, but not quite, as high as you in ability or achievement
	Defensiveness

	 
	56. Forging friendships with people who are similar to you in terms of background and attitudes
	Positivity Embracement

	Feedback-seeking
                - positive
	57. Trying to get other people to say positive things about you, or ‘fishing for compliments’, consciously or unconsciously (e.g., with a friend, a senior colleague, or a tutor)
	-

	 
	58. Choosing to take on particular tasks because you know you are likely to do well in them or succeed easily
	Positivity Embracement

	 
	59. Asking for feedback when you expect a positive answer (e.g., asking a friend “Do I look ok?” when you have made a lot of effort with your appearance; approaching a senior colleague or tutor for feedback on a piece of work if you think you did well)
	Positivity Embracement

	        - not negative
	60. Avoiding asking for feedback when you expect a negative answer (e.g., not asking a friend what they think of your hair if you know it looks awful today; not approaching a senior colleague or tutor for feedback on a piece of work if you think you did poorly)
	-


